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Discussion Item Resolution Ratifying the Collective Bargaining Agreement between the United Food 
and Commercial Workers Union Local 400 and the City of Takoma Park 

Background The negotiating teams representing the City of Takoma Park and the union 
representing sworn police employees who are members of UFCW Local 400 have 
completed negotiations on a new Agreement covering the period from July 1, 2014 
through June 30, 2017. 
 
The current agreement is effective July 1, 2014 to June 30, 2017. Membership of 
Local 400 ratified the Agreement November 2014. The City Council must also ratify 
the Agreement, authorize the City Manager or her designee to sign the Agreement, 
provide for any funding necessary to implement the Agreement, and approve any 
provisions of the Agreement that may conflict with the City Code or City rules and 
regulations. Adoption of the attached resolution would effect those actions. 
 
The parties negotiated both economic and non-economic items within the 
agreement, including some of the key issues noted below: 
 

 Seniority (Article 13) 
 Discipline (Article 15) 
 Leave (Article 17) 
 Overtime (Article 22) 
 Hours of Work (Article 23) 
 Pay (Article 28) 
 Canine Care (Article 42) 
 Wages (Article 43) 

 
Seniority (Article 13): Officers selected for layoff based on competence with 
seniority being the determining factor only among employees of the same relative 
competence. 

 
Discipline (Article 15): Reduction in the number of years before an Officer can 
request removal of discipline documentation that is no greater than a  serious 
admonishment from the Officer’s file. 

 
Leave (Article 17): Officers may request to use up to 40 hours of as yet unaccrued 
leave the Officer would accrue during the calendar year. If the Officer leaves 
employment, any used but unaccrued leave will be deducted from the Officer’s final 
pay. 

 
Overtime (Article 22): Officers cannot be required to return to work less than 10 
hours after working 16 consecutive hours, barring emergency situations. 



 
 Detectives on back-up on-call status will earn $100.00 on call pay per week. 

 
Hours of Work (Article 23): Clarified that call-in pay does not apply to court-time. 
 
Pay (Article 28): Clarified payment of night shift differential pay such that the 
officer only gets differential pay for the specific hours of the differential period.  
 
Canine Care (Article 42): Modified stipend for canine care to $100 per week. 
 
Wages (Article 43): Clarified that the probationary period for newly hired lateral 
Officers is 12 months. The period remains 18 months for those receiving a 
promotion from Private to Private First Class. The union also agreed to the same 
wage adjustments that all City employees will receive for FY 2015. 

 Employees’ salaries are placed on the salary scale based on the results of the 
compensation study for their grade and position. 

 
In addition, a Memorandum of Agreement separate from the Collective Bargaining 
Agreement was created to address wages for FY 2016 and FY 2017.  

 Fiscal 2016 
o Salaries will be moved to the midpoint between the FY 2015 salary 

and FY 17 salary per the compensation study and placed on the scale. 
o Employees earning a distinguished rating will move an additional 

step and the FY 2017 salary adjusted accordingly. 
 Fiscal 2017 

o Staff salaries will be moved to the rate indicated in the compensation 
study as the final rate, with step adjustments made for any 
distinguished ratings earned. 

 

Policy Policy Title 4, Chapter 4.04.180 through 4.04.220 of the City Code and the 
Collective Bargaining Agreement between the City of Takoma Park and UFCW 
Local 400 

Fiscal Impact Funding necessary to implement the Agreement is included in the City of Takoma 
Park FY 2015 and FY 2016 Budgets 

Attachments Resolution 

Recommendation Adopt the resolution. 

Special 
Consideration 

 

 



Introduced by: 
 

CITY OF TAKOMA PARK, MARYLAND 
 

RESOLUTION NO. 2015- 
RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT BETWEEN 

UNITED FOOD AND COMMERCIAL WORKERS UNION LOCAL 400 AND THE 
CITY OF TAKOMA PARK, MARYLAND 

 
WHEREAS,  the Negotiating Teams representing the City of Takoma Park, Maryland and the 

Union representing the sworn police employees who are members of United Food 
and Commercial Workers Union Local 400 have culminated negotiations on a 
new Agreement covering three years from July 1, 2014 through June 30, 2017; 
and, 

 
WHEREAS,  the membership of Local 400 ratified the Agreement on October 29, 2014; and, 
 
WHEREAS,  both parties request that funds necessary to implement the Agreement be 

approved by the Council pursuant to Section 4.08.060 G of the Takoma Park 
Code; and, 

 
WHEREAS, both parties request Council approval of any provisions of this Agreement which 

conflict with City Code, rule, or regulation, pursuant to Section 4.08.060 H of the 
Takoma Park Code. 

 
NOW, THEREFORE, BE IT RESOLVED THAT the Council ratifies the Collective Bargaining 
Agreement, effective July 1, 2014 through June 30, 2017, between the City of Takoma Park and 
the United Food and Commercial Workers Union Local 400 and authorizes the City Manager or 
her designee to sign the Collective Bargaining Agreement. 
 
 
Adopted this _______ day of June, 2015. 
 
 
ATTEST: 
 
 
________________________ 
Jessie Carpenter, CMC 
City Clerk 


