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Discussion Item Resolution Ratifying the Collective Bargaining Agreement between the American 
Federation of State, County and Municipal Employees (AFSCME) Council 67, 
Local 3399 and the City of Takoma Park 

Background The negotiating teams representing the City of Takoma Park and the union 
representing municipal employees who are members of AFSCME Council 67, Local 
3399 have completed negotiations of the Collective Bargaining Agreement 
(Agreement) covering the period from June 8, 2015 to June 30, 2017. 
 
The current Agreement expired June 30, 2014. Negotiations began on March 21, 
2014 and concluded with the ratification vote by bargaining unit members on June 8, 
2015. The parties negotiated both economic and non-economic items within the 
agreement including some of the key issues listed below: 

 Union Recognition (Article 2) 
 Premium Pay (Article 10) 
 Call in Time (Article 11) 
 Performance Evaluation (Article 25) 
 Wages (Article 30) 

 
Union Recognition (Article 2): The City proposed that staff who are grade 20 or 
higher per the compensation study be removed from the bargaining unit. This matter 
will be addressed by the DLLR Commissioner of Labor for consideration and 
resolution. 
 
Premium Pay (Article 10): The teams discussed the wording regarding the 
application of payment of overtime. The language remains unchanged. 
 
Call in Time/Standby Status (Article 11): Language was added to include stand-by 
pay for staff who were notified in writing that they would need to be available if 
called in to work. 
 
Performance Evaluation (Article 25): The City maintained the continuation of pay 
for performance.  
 
Wages (Article 30): 

 Fiscal 2015, Effective the date of ratification 
o Employees’ salaries are placed on the salary scale based on the 

results of the compensation study for their grade and position 
o Employees’ whose salaries were greater than 14% below the market 

for the position are moved to no more than 7% below. 
o Full-time, career employees who earn less than $40,000 annually are 



moved to at least $40,000 and their salaries placed on the scale for 
their grade. 

 Fiscal 2016 
o Salaries will be moved to the midpoint between the FY 2015 salary 

and FY 17 salary per the compensation study and placed on the scale. 
o Employees earning a distinguished rating will move an additional 

step and the FY 2017 salary adjusted accordingly. 
 Fiscal 2017 

o Staff salaries will be moved to the rate indicated in the compensation 
study as the final rate, with step adjustments made for any 
distinguished ratings earned. 

 
The membership of AFSCME Local 3399 ratified the Agreement on June 8, 2015. 
The City Council must also ratify the Agreement, authorize the City Manager or her 
designee to sign the Agreement, provide for any funding necessary to implement the 
Agreement, and approve any provisions of the Agreement that may conflict with the 
City Code or City rules and regulations. Adoption of the attached resolution would 
effect those actions. 
 

Policy Policy Title 4, Chapter 4.04.180 through 4.04.220 of the City Code and the 
Collective Bargaining Agreement between the City of Takoma Park and AFSCME 
Council 67, Local 3399 

Fiscal Impact Funding necessary to implement the Agreement is included in the City of Takoma 
Park FY 2016 Budgets 

Attachments Draft resolution. 

Recommendation Adopt resolution. 

Special 
Consideration 

 

 



Introduced by:  

 
CITY OF TAKOMA PARK, MARYLAND 

 
RESOLUTION NO. 2015- 

RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT BETWEEN 
AFSCME COUNCIL 67, LOCAL 3399 AND THE 

CITY OF TAKOMA PARK, MARYLAND 
 
WHEREAS, the negotiating teams representing the City of Takoma Park, Maryland and the 

Union representing municipal employees who are members of the American 
Federation of State, County and Municipal Employees (AFSCME) Council 67 
and Local 3399 have culminated negotiations the Agreement covering the period 
from June 8, 2015 to June 30, 2017; and 

 
WHEREAS, the membership of AFSCME Local 3399 ratified the Agreement on June 28, 

2015; and 
 
WHEREAS, both parties request that the Council authorize the City Manager or her designee 

to sign the Agreement; and 
 
WHEREAS, both parties request that funds necessary to implement the Agreement be 

approved by the Council pursuant to Section 4.08.060 G of the Takoma Park 
Code; and, 

 
WHEREAS, both parties request Council approval of any provisions of this Agreement that 

conflict with City Code, rule, or regulation, pursuant to Section 4.08.060 H of the 
Takoma Park Code. 

 
NOW, THEREFORE, BE IT RESOLVED THAT the Council ratifies the June 8, 2015 to June 

30, 2017 Agreement between the City of Takoma Park and AFSCME Council 67 
and Local 3399 and authorizes the City Manager or her designee to sign the 
Collective Bargaining Agreement. 

 
Adopted this _____ day of June, 2015. 
 
Attest: 
 
_________________________ 
Jessie Carpenter, CMC 
City Clerk 
 


