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Discussion Item Presentation and Discussion of Council Compensation Committee Report and 
Recommendations  

Background The Takoma Park Code provides for the City Council to appoint a committee of City 
residents every four years to serve as a Council Compensation Committee. The 
Committee is tasked with reviewing the salaries of the Mayor and Councilmembers 
and making a recommendation as to whether or not the salaries should be changed. 
 
On June 8, 2015, the City Council appointed  Joe Edgell, Ward 2; Matthew Golden, 
Ward 6; Jeffrey Noel-Nosbaum, Ward 3; and Paul Weeda, Ward 3, to serve on the 
2015 Compensation Committee. 
 
The Committee is scheduled to report to the Council on September 28. 
 
The Code directs that the Council Compensation Committee apply a series of 
principles in formulating its recommendations (see policy below). Any change in the 
salaries would be adopted prior to the next municipal election and take effect only as 
to the next succeeding Mayor and City Council. 
 
As per the recommendation of the last Compensation Committee, the current 
compensation of the Mayor and Councilmembers is as follows: 
 
Mayor:    $13,500.24 
 
City Councilmembers: $10,384.66 
 
The salaries are adjusted on July 1 of each year according to the 12-month percent of 
change in the annual Wage and Salaries Employment Cost Index for State and Local 
Government calculated as of December of the prior calendar year or 0.0%, 
whichever is greater.  
 
The Mayor and each Councilmember may participate in the City’s health insurance 
program on a cost sharing basis, with the City paying 50% of the lowest cost base 
premium rate for individual coverage. 

Policy Takoma Park Code, Chapter 2.04, Section 2.04.110 Periodic review of council 
compensation: 
 
A.    Council Compensation Committee. The Council shall appoint a committee of 
City residents, every 4 years beginning with calendar year 2007, to serve as the 
Council Compensation Committee. The Committee shall review the salaries of the 
Mayor and Councilmembers and make recommendations to the Council whether or 



not such salaries should be changed. 
 
B.    Principles of Compensation. The Council Compensation Committee shall apply 
the following principles to guide its recommendations: 
 
 1. The positions of Mayor and Councilmember are part-time and should 
be treated that way; 
 2. Full monetary compensation for the Mayor and Councilmembers is 
not appropriate; 
 3. It is appropriate to monetarily compensate the Mayor and 
Councilmembers to some extent for their work; 
 4. Monetary compensation creates an obligation for the Mayor and 
Councilmembers to perform their jobs; 
 5. Monetary compensation provides status to the Mayor and 
Councilmembers; 
 6. The Mayor’s salary should be greater than that of Councilmembers; 
and 
 7. Compensation for the Mayor and Councilmembers should be 
comparable to Maryland municipalities of similar size and complexity. 
 
C.    Effective Date of Council Salary Adjustment. Any change in the salary paid to 
the Mayor and Councilmembers is adopted prior to the next municipal election and 
takes effect only as to the next succeeding Mayor and Councilmembers as 
prescribed in Sections 302(c) and 304(c) of the Municipal Charter. 

Fiscal Impact To be determined. 

Attachments The report will be posted Friday, September 25. 

Recommendation Listen to the presentation, discuss the recommendations, and schedule first and 
second reading of an ordinance if the Council wishes to make a change to the current 
compensation. 

Special 
Consideration 

To change the salary paid to the Mayor and Councilmembers, an ordinance must be 
adopted before the election. With the current meeting schedule, this means that 
second reading would have to take place on or before October 29. 

 


